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rrrfrqatilurfkorur, Errfu €ildfuo+fusratq c& €frfiqg) frdff{r sfiqnqr+fi
Tdtfrrfr $ qq &' ftq sntairr q* urdft6 **, *,

SPORTS AUTHORITY OF INDIA INVITES APPTICATIONS FOR THE POST OF SPORTS

ASSOCIATE lN TARGET OIYMPTC PODTUM SCHEME(TOPS) ON CONTRACT BASTS

HRtfl gqr ffi{ffiq Gir tto qrrarq fi' rea To ur+sffi €Td{ e m tqr fr Gml b Etr'rs .fr
nqn&'frqmffqfrqffi{ur sflSHqq, tsoo }-rf,e q-ftfdBt enq qr$Horqqstqqffifr
strydr EIF* 6'r{t Gilr 1W o},.}iilrfqq qmndrgit fr rnq di &' frq qfufEffi/fuR ffr{r
6 I qqt' qrs €'rqi ttqq ol qrw fii il frq qRrfErd qRrfiol e qTq-qrq tqr rrt fr ilfr .ffiq
qFrfi'tilo qf}tirdflttr

SAI is an autonomous oiganization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI's main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

z. Errtc sildfur frEqq wtq '- dRntr ofdmr qBqq wTq oopst gqr qrEra €irr
toqryq (\4y4s-), qKf, tr.6n (Gol) iR go sgn, qqfic-aBd odffi tr Esor tstvq
si6Fo onr frTftftro tffi o1M fr rnca b qnd qrtrd mT sq{q ffFrr tr rops rrfiq ifar
Tfl€'d (NSD *s{r eirq o,rq rrrorfr Tdd ol trdrrf,r &'qrq-wq ws'sdtrdr r+q 6Tdr Bl
sq{q frt slffr efu fiqr qrffd o1 dffio fiwT &' erm w friim{d at qrfi B, FrS ndiq
eTq, -tr$q $( Fdr€q (NSF), EEq ffi sift .:rq €tffYd Feqr.sT A wrqqf t ffi ffiqr
qdr e ffsr fu -vcom anr sFtrd vrsr qror t r do Eoltrw o1 qqqa ori .fn efcfmo fr €fu
edto ug;E q&H qt{i &' qflq E Hrutqr i zl trqtq WEor fiq C{r.d.fi . 1 ol encrqr of t I

Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program ofthe Ministry of Youth Affairs and Sports MYAS), Government
of India (GOt). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games.TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the Nationat
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports
ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEs).
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3. r+RAqr04rTrmot c{-dfUbfrqriBqr BnEnTruttmst+ft r&silfi q$ FgfrSfrq
q-x, frrq oiF onrf{fi LtlTfiq rrqffi t erttfr emitro mmr B I qq m fr+qq gq nE n B,-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as SPORTS ASSOCIATE (TOPS DMSION) on contract for maximum period of 4
years. The details ofthe post are as under:

* ft fuiil d isr arffi fiarfu t €rk rrRlsr oi En$' mr fr qmn qrgfu or{+m eirtm
rrr +6 FoAfi ftg-ffi o,r+ al ffiirdl Br tqrfr ?Fr B{FT s{ fr-ff fr Ar qEi erfr{m LflTdq

erftrn q{' LnGqr afr fisflq Brqrfud qfl qr qfl Br qE sg fuqr ffiT t fu'qRFr+, Rn=r rR

ffi €for qrE fr ffi fr ern tr{ frgfr, ffi fi qftRrft fr, ernitnsl S frre et{
orf Yo'n rEn rfr fuqr qrqrn dqr Vs dGiu fr Sr( xndm a1 A siftq ftufq ti ot otf Uo,n

drnr qsfu e1-q1q1, frflrtr qM il ftrq s{Rqrq S'€riq fr rnra srsn il rrqrffid furT-frtqif b
.3rE-sR deilfffr enr sqq-sqq qr qrfr fi rq rN ffirqf iltr f,rrfr &' ergsn ortdt r

**I\UMBER OT' VACAI\ICIES ARE INDICATTVE ONLY AND SAI IS AT LIBERTY TO
APPOINT SPORTS ASSOCIATES BASED ON ACTUAL WORKLOAD DETERMINED
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are

being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING
NOR AI{Y SUBSEQUENT PLACE OF'POSTING SI{ALL, UNDER ANY CIRCUMSTAI\CES
WTIATSOEVER, VEST ANY RrGHT AGATNST TRANSFER AI\D SAr ALONE SHALL
HAVE THE FINAL SAY IN THIS REGARD.

4. qrNdT qFKs Gfu .lrtrre ol q'r oG qrfi sffifrdn frA Eq rrq HRAqr A .]f-{flEq mfd fi
rrTgqrT t €{qil -}flt({, qqTUT rriirlRlNl of FEfRa e-vdlrfrd qffi €ilT qrqqd enon ot
qH qqr 6r vot t r ordr qTsrfr t entfr **'R =rfl Eit qr$t 

t

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

s. o{Gqr sq{ &' qrq rrflor f*ur qrutqr 01 aqsr{e tR utffi-af t: -

http : //sportsauthoritvofi ndia. nic.in
. sfr+cr{i orrtCqqxr+69nFro.ftfu,- 20.03.202s (erfl: o,ro ro q$tr
o €f;rmrfi onteq qql 6.T+ at oifrq frft' 04.04,202s ( miffid s c$ roy
The details of recruitment along with application form is available on SAI website i.e.

http ://sportsauthorityofi ndia. nic. in

o Date of Opening Online Applicationt 20,03.2025 (10 AM Onwards)

o Closing date for submission of online application z z 04.04,2025 (Till 5 PM)

F.q.
S. No.

rlfl
Post

rd+1gofrqr
Number of Posts

I ti6ToqFlt
SPORTS ASSOCIATE

01*



tu-^ffi#$ffiWffiffi,#*,H#
+1 q sti mT .]rfu+T utnrd ei ,n am m* +tg 6mq qdr

ffiffiwd**,+,ffir*_rr#m#*
SAI intends t

exrended ffi;ffi;,,,*',:q:#x&::rixgffi;Tili*3: ror aperiod or0r year rrom rheanv reason' sAI reserve. urr tn" ,-ier,i; ffiffiffiliJ.ff"1f-ltjo cancet ,r! nr""i *ithout assisningreason. ro, urv ffi**"r"ffi t***mi' *e without u*ieniriuni

--,,ffiim



drffo,r- r (TABLE-r)

ffivlfrcsur:
JOB DESCRIPTION:

IKHTIT

Position

;rstt tFT tilqwr
Job Description

tIov6qmt
SPORTS
ASSOCIATE

TOpS ffi, SArHQ t' fttd-efrfff * s?nflfrfr frrd
6TfrTI

4f ,r$ qnd.l;ilgfi' *. :iqrffi * fir+, edrrr, +ffin, Bsq|ffi, ffizrrET

3ilr ndfur fi astq nrarl
Bfrfr sFifiu. T{nfr Een-fr{ert 3i1-r fu:ra dt cpR,cvcftRTr-

frter, q{E *g:ra $rE t 3rgsr ++jlrt 3ilr CqHt fiI qtrd *
fr(' rfu fir 3Tffi-d (EoD 3it{ rsarA' * fr(' sr{tttr (RFp) 6T

EStEr tqr +rf,r!
n!.ilfrrr 3rffi ildrr ft1 arur mt$ sru *r{'r

Manage day to day administrative works of TOPS Division, SAIHQ
Oversee the function, management, planning, execution, verification &
reporting of operations of the given projects.
Draft Expression of Interest (EOD and Request for Proposals (MPs) for
procurement of goods and services according to various relevant
government guidelines and manuals such as GFR, CVC guidelines,
procursment manual etc.
Any other work assigned by the reporting officers/Competent Authority.

I. gEit]-fr

I.
II.

m.

ry



ciFTrfr

Position
il?nrrfiqIrTAI
Essential Qualilication and

lnElTfi $Brd
Essential Exoerience

ilifun+r{f,r
Desired Qualification

eiBaqam
Desired Experience

+n Ff,qFft
SPORTS
ASSOCIATE

d$ fr'sffid crdfio, a}a d

qffiq 3 Et +' qcrd t sler

{;IKTfi'fI BJfr/fr}fr
TXT

dS fr gFafua er€trrfr f{ d

I Eq t sryffi fi sru qr€e1

Eufi/rrryfr(ryffifEl(ET

Bachelor's degree/B Tech with
Minimum 3 years of experience
in relevant field as mentioned in
the JD.

Or

Master's degree/ MBA/PGDM
with 1 year of experience in
relevant field as mentioned in
the JD

. frTfr sfI qrarin qrq

Eeafrzgrr+ t dd scitr
fr faqts-ffir t €Tq

arrff (r/Fril+ttr{ fgEFilqr (2

sqr

. (riFEFt[ ,fifuT, etffifr, t1fl
qfEe sTA ft 3iifrm

HtrtrCf+t 3it{ f{{rd'{ffi 6l
rq'5e arf,l tais mieE

,11 qrrfi*lET Tfudrrt sl
al"il

MBA/ Post graduate
Ciploma (2 years) with
specialization in sports
management from any
recognized university.
Excellent knowledge o1

cffice software like MS
office, Excel, Power poinl
ltc. and research tools.
Knowledge of database
management and

lpplications software.

al-d fr ar4 qera Erd EsFrd

Ff TfiqaT dI an'afrr

El"r{d frfuf, ,nr atfu+. riqr dlerf,
qi-r Grfr

ffils,rtirwrtyrfl srilifi qTr{ffi
qtd fr'3ryrd qq fuqR Gnqr ilKrlnt
3ildftfr di{ Etrrcii fr {Tsfiq 3ih

3iilfu€rq FR rrt eTr+ ili Er?

r+dffi +,) Ttr{rdr dr "nq"frt
3nf&, qfrd{r (rcdraiera sltr s}src

frIlfrr EFT arr

Preference to persons with worl
experience in relevant field.
Strong written and verba
communication skills.
Experience in any Government/ Sem
Govt./ Autonomous/ PSU / Privatr
Sector in sporting domain shall br
considered.
Candidates who have participated ir
nationals and international level ir
Olympic Sports Disciplines would br
given preference.
Knowledge of IT, software applicationr
and social media

D-dr d

ffip'r-u (TABLE-rr)
TIEftTTHFTd€:

ELIGIBILITY CRITERIA

Eqafr : Wsn ifi filaT qwtr qq dd,rndqqT q\atfuT qlqdT f?? ar+ * qtd dlfu frtqr
Tqr dfu W.r1riem HRtq d ofift ol otlw t Fq I 767 frar qlqrr r

Note: Experience will be counted onlv if the samc is acquired after the comoletion of Essential
Oualification, The oeriod of Ph. D/ research/ fellowship will not be counted as an exoerience

TCEUTT:

o eifrqdr{rdrqfi &-+ovrenonfr srqfrrq.fi ei+1qr erenRafrrfr r

o tfte {fr, zrd tqn t fu Frd qr$rtrr{ fr ufruf 6q fr eifuq qr{ frt gE rfr trTdr Bt qrqflGFR fr
cF#fdRI trRr qrq eidf &' erER qr €rdrr t tftd !ffi tqn o1 qrEfr 

r

o sffifrdn e1 or{+m rour o€ sqq €rqi urft qfi aidrtq rqd o,'qt At €{q?{t qrffrr w or d qrqrft r .
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NOTE:

. TIIE FINAL MERIT LIST WILL BE BASED ON TtM SCORE OBTAINED IN T}IE INTERVIEW
ONLY.

" 
MER[T LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT TI{E INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY TIIE CANDIDATES IN INTERVIEW.

O TIIE CANDIDATE MUST PRODUCE ALL TIIE ORIGINAL DOCUMENTS AT TI{E TIME OF
PHYSICAL JOINING OTTIERWISE TI{E CANDIDATURE WILL BE CANCELLED.

8. Bft \fti ois'dlftror' orq+s fuq rrg wilq wr o1ffiq frrqdr rflq ori qrA eqfq qrfffiti&
gtfr tr{Eqrmq tn el-q qg* furq, ERr qrfr fuqr qrfl qrBq 

I

DEGREE AI\D MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

;. 6{oqrra:
WORK EXPERIENCE:

or{ el-gqrq sT ?itqr Er+ qra elrrtfr fr ffiRrc 6'r wg Fq + E etq fr+ urF(,
DOCUMENTS CLAIMING WORI( EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

O gfrSr{iF'rrrq(NAME oF THE ESTABLTSHMENT)
tr) Irqffi srfYorfr/qrtoaf sfffi + Fmrail-{ fufffr rirr6q fr sq}, srlt6'E at Rrfr wg sq

t q-dr{ G d t (srcNATuRE oF coMpETENT AUTHoRrry/rssurNG AUTHoRrry
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGAI\IZATION.)

O 6l{ orgr{ir qfi €rqfq Cr{rfr o,rfi{R rour efu o,rf$n d+ at ftfu sdRrc dr
(DTIRATTON OF WORK EXPERTENCE. (rN WrilCrr DATE OF JOTNTNG AI\ID DATE
OF RELIEYING SHALL BE MENTIONED.)

q) fus A7 fr gctffi i o,rq fuqT B qr sfrgrq fr fus qii rr ftgffi *t (rHE FrELD rN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISIIMENT.)

:- II|A g|qrGrR ikfrII;T q irr{I{tT E g!1gttO'rlrfr srFt qiFr|-{ Hqfffit € E.E _sErf{ T,
B, + a€ orq+ TdqFT ffiffir fr aT{ qFffi orq+s o-{+ qr qqr ET+ a1c{EiftHfi, mef
Bftr{R qfr drr6{ + qnfu6 t+ at fdft t Ao,-{ sr{ fr rt}o Fffift t t qE +'frq enteq qqr
a,vl 6 611 ro' +t €refu qrlfufi drft, qr$ rdE, T6t+ +t +il{ qFfu' qcI frt qr* qrftq ffi
fdq o,r{ €r$rq irl qIiIT fuqr qr qor Br irqqr tqr{ t fu +fl{ TfiTdqr{ ffiffir anr Rf}re
rwrufta qr qfltf-d ffi qrBq r {sb crf,rqr, irro orc o Tfii at Til{ trfr e'r .ilr+n q* o' sq
fr-*o,R Tfr ftqr Enqgn cfu {S €'qlqq }. srTrur +' Fq fr rfr qrfl qr qirar B r ffi t' rwn
1t fr srgqir r* qril rTrar E[Igrrt efu sqq rflIq rrq rf,6l qrml sfuf, G't-Et{q [q1u1 q:r rqfd 6aqr
dmt

NOTE :.IF THE CANDIDATE IS CT]RRENTLY EMPLOYED AND DOES NOT POSSESS
AI\ EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLPS FROM THEIR CI]RRENT
EMPLOYER, COVERTNG THE PERIOD F'ROM THE CANDIDATE'S DATE OF JOINING
IN ORGANIZATION T]NTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF' ASSOCIATE)] IN SAI I.E. THE SALARY SLIPS FOR EACH MONTH



SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CTJRRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CAI\NOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

ii. €rerqqiTr+sn:
OTHER DOCI]MENTS:

ifi'. qq ffi qtr srrTUI: .?rtrr ordrqsfr' oqn o1 ei6 drfuorqrfr ff'qfl qfr eio. il]ftror
Proof of Date of birth: Aadhar Card/l0th class mark sheet/12th class mark sheet.

Et. ErdbqrgfrC efmT{Ettrfr{qilA(One recent passport size colour photograph)

s. qrqrq fteqr' CftA RE rrt qrft ftffi ffil nd t qrf,{ sr{r q-H{T6 B e+qu enaqq
ctSfiRfrrqr qrsdrdrb

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

10. st{ 0rr+6{ qrt qiraT B' snieq tiqo s{ qrrdq rrqM t qrqfo Gr-t rrq t il
ofirqrrfi {tafrro frrmr efu ernerfi ord uq*n Cfrsr fu drFot- r q{ tsdRtrd b &
rTr;r{slelwoGtr

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
TableJI).

i. uRFr6' qfifi{q o#ffirfl W o,G &'qrE, sfr{dr o1, +a fr0 rrE ffiq fr ffiRd EHr}s
orqmts ort dt r s-mqtfua efffu mdqw qrFq fr errffs ori frt r

After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. (ffilq1iFTffi-rT{grfiRB (The order of documents is as follows):
qr. Uffi{qR tr.t ff+wr (Candidate details)
I9. qqfrlqsf fidTtS (Document for DoB)
a. g6OtfftBfiqfr.?iiF.dfRf6'f (Mark sheet of postgraduate degree)
o. g1-6+lmtqfdillDrTiFtffigqful-q{(Degree certificate of post-graduation course)
q. Hff,fiEfrqfl €iO'TIfufif (Mark sheet of graduation degree)

,5. FI1-6O'EfrtrIII0T[E[ (Degree certificate of graduation course)

;r. qrd ergqE qE frt{ d Oqet fldqn y6ur ori aur or{E-ffi Ai a1 frfu sthril ilft ?rBg
(Work experience if any (In which Date of joining and Date of relieving should be

mentioned)

g. f&fm oifrU $FttlqgrlM-tl-* (Latest Last Pay Certificate)

e. tilo groErql Q-t q+tfq ori qrfi (krltst, qE oT€ €tt (Documents supporting sports

achievement if any) 

\d"



iii. sqrurux of srqrDrfidr EEfD-d s.G of foq.,q ffr rco t s+{qrq &. wi qqruH w frrft mrff t
.:rrsn erfr ft+wr rarq q61sre tt srfiFrqrdr EHlsa o.{t fu fuq aqsr{c ftio rErq fuq qr
nottr
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. sAr RESERVES THE RrGr{T To DTSCARD ExpERTENCi
cERTrFrc.rrns wHrcn no xor pnovmn connncr nnrarls as urnNtroNtn
ABOVE. Website links could be provided to ascertain genuineness.

Bffifrdnl o1 BTtffi qmddT &' qrtm q{ Yrq{rtr'R t fdq Sflrqr qrwnt {qftg, qrf,dr rnflS qfi
qftf o-r rcrre 16 qA B fu sdedn b qrqrtrrq qr f{qn fu,qr qrqfi 

r

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.
gufl4qrfi d 116 tqH r€rfl qfu fr uiol ffi qfr TruiI fr frqfkd qr*cr qrff o1 W fii fu
gft qS il{d t odfdq ilft r qR, qrqrffin t qod qr qrq fr hd rft w &' vsnrq qt, 116 rrrqJ q161

t fu t qrf,dr fr1 frffi fr qrd o1 Wr rfl o.{a A A sr+1 crffiar r+r8qr gnr rE o-q d qrqrfi 
r

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satis$ing the prescribed eligibility conditions. If, on verification it uV siage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAI.

ile' qqfrd ffi of qrrfi{R rour oqt wrq €nt6{ fr ErfrRfd IftT wnq q:r srftr
o-ct il I qrr{qr r6ur ort glrq ons{Tfi'sffq-rfr +t Tm sfr r+g.d qUr+ w ffi
TEiDTfrsnglftt

NOTE: SELECTED CAIIDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIX'ICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CAI\DIDATURE.

11. ftqq silt qrt frERMs Ar\D conDrrroNS) :

1 1.1 s'r{TrcT: {qritr{rgfi'ffi ororf*toql{E{}.frqfrrnr HEEIol €rdDo}ffi
fi qa qrfr rrntqr qr wtrd uffidER ERr 30 Ffr et frk el-efU qr +k €rdf} b q(A
fr \r{ rfri or qrfrerro t+r vcrrf, fuqr vr sDdT t tqE frk offifu qfi qd a qlfr
bt qR wfrd wfrcqR gpy erofYo o{Efu qfrdn fuq qri qr qqd; ur+fi{R ol
€Ff,{r of frffi $ qd qr hffi rfr ftqq o-r ffiis{ o.-{i qr fuTfr rfi crco }' o-qrqn' E-r dS
qrq qri trt, frrsB gt'{dR, odd st ETrr.drfl, srqltqF-d c{WR{ft .:lrr rnGqr ilT
frqftrf, tS em otrqrc qnfug B, msq wfud EEfiffiR dS qrqr qrdr B fr €trfl e]
fur firS {d qqrr &' iltrrf, sqrw w fur qrQln 

r

Tenure: The tenure for this contuactual engagement will be of four years. The contract can be
terminated by giving a 30 days' Notice period or one month remuneration in lieu ofthe notice period
(In case notice period is not served) by the either party i.e. SAI or the selecte.d candidate. In cases of
exteme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contact or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

tv.

v.



ll.2 offg fiIII W tfq (,{g. Limit& Salary):

IKFITIT

Designation

qg-gtqr
Age Limit*

gqffdqrf+ro flirq**,
Consolidated Monthly
Pay**

+f, Fg+rn
SPORTS ASSOCIATE

32* 45,oo0-60,000/-**

. qqdq dd sTfiwq I iar sAH qr+ dri qffi a? ang I W d Etdfu ,lrfrq dd
srfnwar I ddTqn b oilaru d sdfi t qrrw drft t
** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate's tenure with the Sports Authority of Indio"

** alqrr qtr # fuq stifttr qTftsfrT *dd 4s,000/- Fq+ frttfril fuqr iitqnrTt
** The initial remunerationfor the present recruitment shall betixed as Rs. 45,000/- Only,

Candidates should note that onlv the Date of Birth as recoided in the Matriculation/ Secondarv

Examination will be accepted. The maximum ase limit will be calculated as on the openine date

of submission of anplications.

1 1.3 rrta qq or o.ctft ;- sp1ffi b er1qn .Trq or qr fitfi srq er of ffi,utfr UrrdH t qEfr qtd

w o1 qrwft , ffi ft rq ttrutqr fr Elurfud di w ddrrq qqrur-qrt{rmr qrfr attrn I

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 €rq r++ :- qrr&{Rr6urqntqTilrrTqndiqrot{rlrdt qf,I/efro'rnffTfrfr'n t qsfr

|fq6'1461, €{rdrdqqf{, qr6T/qft-{f,{, dimrm<fr, ftrhrurfftf, rronfuqrqr tl.dtqd\rsftfr
qgrE fiS e'rq rri qnlTo rfl efi t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance

/Transport, Personal Staff Medical reimbursement, HRA and LTC etc. would be admissible.

1 1 . 5 trq qB' - qqtrd crrqfffr & trT{ FqTEq o1 ft{-ilr s$en sfi qlq.ft aqr o{rslstr' sffefi }' &nER

w snot tf,{ qR w fuqR fi lur qrgrn r qrcfu &d qlf Yowr il{l trqfrd uB,-q1 6 Br1{rR tifr trr
qfffi efu qsen qfrfr Erqr A G ffiqif &' ertm qt zx ro of srfrfu' fu gR drtlo]ft t

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based

on the recommendations given by the reporting officer and review committee and as per the

procedure laid down by SAI, will be applicable.

1 1.0 q;fl 
'- 

qqfud tsffi ud6. quf 1T|€ fr z.s Eqol Tr t e:fl &' @-dn dt, ftffiq qfiq qrlffi
fu gd ordtrfi ft' erfiq .rt-jqrfur .rrER qr (o-arfret E{ t edYo gS uur =rfl o}ft't quh' eront,

\ry' ffi ilo, at qgqRrfr d Ril qrfterFffi' fr' qrfl qr qqm t t aqrfr , arr+utfuo frors, sRrqruI

enft fu ftrq srsrqnur qmd q, rr6rhtqr*' Hruaqr gnr {s qrd fr ge fr qr vo-fr tt eet sreffiil

qfrqnE erq strr trsrrru frardq grr qrfr 36or2to3t2o1s-qsqs-I pgffi 12 erilf, 2617 qr{G dlrt

csqiltrO erfBftqq, 2ot7 b sEsR qr{€ wffiTqr }' frrq ute A vofr t r qrq A qs fuds{ q{ fr
quw gfl qrnq A ffi eir .?frrfi attfi q{fr {t orfi qA q.ffir EilIgtn t

\ry



Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAI. Apart from this the women Consultant
may be eligible for maternity leave as per the Maternity Benefit (Amendment) Act,20l7 issued
byMinistryofl,abourandEmploymentvidenoS-36012/03/2015-S5-Idated L2thApril2}t7.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next
calendar year.

1 1 .7 qnr rrfrr,/tP{6' r{dr: qqrq srfssrfr } qgqtfi + o{rft{ *qEt o€ fu. frq:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

IrfrTTTT

Position
rlrrriFTir{r.r'I
Mode of Journey

Etffi,?ffiamqrqffiotffir
Reimbursement of Hotel, Taxi and tr'ood
Bills.

66 s5dzft
SPORTS
ASSOCIATE

qolqffiwrfrqildr{qmrqr
qSEfurrfrtosrr

Air in Economy Class or by
Rail in AC Two Tier

EIffi .ffins fi ffrq qRE{ zs r Et- aqq
+ o-{; qrd{& tftaqqrdrtftqufrEq
423l- sqq crfi ff'r hfr qffi aqr
qfrftq nzs t -wE t offfs.,rtqq k(
at ergqfr=rfrdrfrl

Hotel accommodation of up to Rs.2813/-
* Taxes per day;taxi charges of up to Rs.
4231- per day for travel within the city
and food bills not exceeding Rs.1125/-
per day shall be allowed.

1 1.8 {e ' 
qoi'TdrBtqm, LrRtqr ol qrq t fu', tsr 6Fil sfirqrrtr'qr nddT t d w entqr anr sfu

ftfuo sq fr Cd fuq qri ErA o,rwt t S{ ffi b E fr rfi srEqn fr Q-e t vot t r

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax uny of the irovisions of
these rules.

1 1 .9 uqkdgtd]qffi an qqiffiffi erfulFT fr grrsqq-glrqqr fit rrqqfr ffddfr efu Fr*dMtr'r
fod6q orqr d.n atn ao erqi ffi Br odM ohigE b ergsrc od'dif sfu ffiqlM 61 ftd6
sirn t Eqrb erent, Qdd, fuffisil ertr ffiffir qqen o1 rmtqr ERr o,rri frn*rgvn fu{r ot{
ft'Rur ildrg fir twnr o1 vffi 6 60, qqeilEniqilftd fuqr qT qsdT t I

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/trer
reporting officer from time to time and shall discharge the duties & responsibilitiis to the
satisfaction of his/her reporting officer. Further, the duties, responsibiliiies and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving uny irurori
thereof and without causing termination of the employment.

1 1 .10 q{rkdtsffi{Eruo1ffiErr qf}orfrarqrfrEfrT G{rEqr6drolqn6{t&ftrq g,rrEqr€rfidr&'sntm

wE {rfudq8glrriilqlff{trFnfiflt qu}-erenr, wfud uru?ff61, qE onqqrfiAfr, fur
fuffi qfrllffi urft *166 * ffi ron &. qTq sT Eril frq, urur< o.r{ frlq€f .flq 6r{ ud t t t
qil{ m,ri fu ftq qrq fr{r fu | q6 frgfr ryf o,nco Gf rqn rR dfi aefl qqfud guft{qn 01 r+Rtqr
fr'qrq €kilfr1srqfuft EtrT{qrrarft qrf,{ot€ errqor{rm rour6Tio1erffirfl rrYfu



The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis

and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAI.

11.11 qqhd !ffiffR €{qt o'rff aql ffi mnw t G frfis, uqtrsF6', tq{Fro siliq €'rq qtfr

ffi b frdfl fr fr rm fr q+' b fdq ffiff Arn eln qE qO €r*nn rrm cndr t, fr {t €ftfl
tr'r {eT ffiiq{ rTmr qrgnt wtrd c{rq?ff qrfiq to srfDotur e 6dqrM w drrLtqr frrfr fu
s{$qfitas{rfr ffi fr u-crtmurg-f6fl q6qrrAfr qrrfl &erfsnfr fro.fr G{Iwrf f+,ffi
fu firq ril{flfr t}tr wpo BS{qR ol qqrsrrq fr.fr.\rs. (eflq{ur ftqD, l.c,64q-t IIRFT ffTql

iltnl

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The

Selected Candidate will be subjectto applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), l964,to the extent

possible.

11.12 efltrqtrril &' entm q{, l{|Gqr ofrqfr1ffi srdlq fu frq rnca fr ffi GrdI e{l;I w E{HidftT

o-r str dr t I T6 HE fuqr qmr B fu QqI ernirwr cGrRT qqrq t fuqI qr vq'-dt B at{I Eq €EiE fr
rrrttqr o-r ffq siftq q6r qrQtr I

DEPENDING UPON TIIE REOUIREMENT. SAI CAI\ TRANSFER YOU WITHIN
THE PERIOD OF' ENGAGEMENT TO AI\IY OTHER PLACE IN IIIDIA. IT IS
CLARIFIED THAT SUCH TRANSX'ER MAY BE EXECUTED WITII IMMEDIATE
EFFECT AND THE DECISION OF SAI SIIALL BE TREATED AS FINAL IN THIS
REGARD.

1 1 . 1 3 €fufl e1 erqfq sqrq fri w {frm ilffii-fr fl{rE t sa, d sffw d qrqrfr t

The Contract shall stand terminated automatically upon exptry of the term of the contract.

11.14 qqfud s$d;drc b o.r{ frqrfi qfr frtfi ffiiqftefl o1 qrqrfi .ft qR grg-6T ol{ frqlr{
ertf&ro rff qrfl rrqr fr I GIot qr6 o'r ofim qp* qr ss&' \r{q fr 1 (g+^) rnd s'r qrfterfur tifu.
qnrd tr{r frt{ ffnur fidrq {fifl stilc6 6-q fr qrqfr t

Performance of the selected candidate will be monitored/reviewed continuously'and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any

reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof.

12. oftfi ir* Otr- G{lq?ffOl &Tf, https://sportsauthorityofindia.nic.in/saijobs ftffi } HTt{q

t &ffTmr{{ eflaEq oFII,Arn I ffiS erq Hurq t mq t}rltc{ TtrrR Tfr fttq qrqt aqt

r€ Efd er*ftga o-t ftgr qrqfi r icsr5e qq qfio{uvefltfr qqr ffiri t q6fr, ffi
$'qrqmRailqrqrEq'

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on

\t,4
the website, the candidates should possess the following:

\/./



13.

l. ttr{-ts enfs' sf-{dt6 qrtdq T{ fr Ed of .r{ *m ent$ qflqfuqr Tfi di ild.Trffiq
rcfi qrFq t qm qlr (d fuq qri fu qK s{rqqfr +m-ertrS fr ot{ qqrn qA dr qq.n 

r

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
ehtered.

ii. qtr-{dr{{ elrteq qqr qrd qqq s-vgrfud Erilrts qrtrs o.Ti dt ls"nuttested documents
to be uploaded while submiuing application online) :

l. sq frfU iF-I rIrIM: otrrIR trTS roflirzfi o'ffi qfl eio. arfrou (proof of Date of birth:
Aadhar card/lOth crass mark sheet/l2th class mark sheet.)2' efiqqlrfi tqrDrfi trrdr qki .}l-S{q gq[uFEtl (certificates of essential educational
qualifi cations & experience.)

3 . qIq+C s{rdrn o r {rif{ wtd df* esren. o1 €r{ qfr .r{ qfrftD r (scanned copy of passport
size color photograph and signature.)4' strnnu vEspqr€lqr€'Iafr fr orco€bqrqfifr wU rdrrnfufffir fr erqrqfr slTrur-q{ fr1 *T qfr T { ghr (Scanned copy- of No objection certificate from their present
employer, in case workins in CentraU State Goverirment/ Autono-our oig*izations.)5. Tft{dq eihq urlHHgqM-rl,il (Latest Last pay drawn certificate)

ontcq srq o.{+ a1 ciPdq ldft : qfffirflefltfi ori or kqwr fii Eqr qqr B,-
. \#;re{r*r on+6no.dqilsnfffiEfl{,-:q.o s.zozs (EkT: Orq 10 Tq O. .rfr+orgq ontdrqqr6,r+fr1.iFd-ifrfU;-;;:;;;*s ( HrriiDrrT s corol

LAST DATE x'OR RECEIPT OF APPLICATIONS: The schedule for applying online isgiven below:-

o Date of opening onrine Apprication t 20.03.2025 (r0 AM onwards)o closing date for submission of online application i oq,oLzozs (Tilt 5 pM)

rilwftqilr:
CONFIDENTIALITY:

t4't €fffl &.frtrr, qo €rn+{r B m aqpo gtrftffi 61qRqrcH b ftq Fddtuf Ef},urtrfiq qrT6R1 qrq Erfr ilrfi sir uq €frfl & G,rqi rdcErfudf # W --, a*,
tS riffi qmmffi E fufl fum Sqr &', mf, sQrqrur sra, Sa6flft#rfrTqd #,
Elreq sIel, qdlqh frqaqur .]rtr ftffi fi qqfrc q'r q*irnfuo qtlefur .n* ome* *,qqqFr sif{ kfr qrqfi-lfi, atatrrcr }.il0}. uil-r qqE, ffiFr+t nf* *+*t
lTrfrfrst, Eqqq rurfrfrqi, qun rts qI ot{ em AS qr{q'rfi qnnm a ssifi BFrt,,rMg g;affi, fiEr qkff t I

14.

During the course of the contract, it is likely that the selected candidate will come intocontract with various confidential information crucial to the operation and nrrnlinlrrisnrer
obligations ofthe contract. Such confidential information mafircruae, without limitations,reports coaching data, perfonlance analysis and psychologiJal testing and training Jutu orany athlete, business & financial information, business -Jthod, and practices, technology
fjj:l:,:q":"1 ,yu,"q.y, marketin_g 

-strategies, 
traae- secrets or any other suchinform ation referred to as 

i.Conf idential f"rfo..uti"",;



15. .?fq{It:
OTHER CONDITIONS:

q. frrqsffiqqrfr qil srq qrffi e1 H€Frfi q1'{E sfu ffi fffrur &' erqrq w uiaEqtrd qdl

fuq, qr\"1i .m .na.* of orqi g.E & 1q.ff qtqTq{rtr-R e ferq gerqT ry I
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job O"rr.iptio, and the eligible candidates will be called for'Interview at cost to the

applicant.

qqtrd qffi fr] €,rqi o,dd il Er€trr trddr &'€tit{ fr qefq qrfffi et Td

ffi b tr{r frd gtro. qr ff€l ffT €6({ rrrRld ffri, tM rtrqq fr qrq fri,
ts"fttcri, qr frtS €,rq qfr &' ;lrrT w Trl-{H rll el-fl qlq t ffid q{i of ot1qfr T€f

d qrqTfi r ffi *T{ gw, fr€, HHRur, gq ffi{ a'' qrq a'' sq fr \rrftrd Effi tfr qFrfi l-fr

or sqfrrr qqffi qrfM 01 tEffi &' tr{r o{il e, fr N E S fr settr{ t ff€&

ffi fi elgsrc vg1 ffi e1 q1\"ft | dqlfi, qR wma s{lq?ff r+rdqr Am frg qq

Trrgtqn &-€lf, IqT o.H gwo, ts rfirRla 6q ar6dl B qr frT{ qFrot-fr rtTlfra enrtt

qiir t, fr qqr qqg qilfu A ftrftca ffi qq ffi il qE A fr,qr qr vonr B I

selected persons will not be allowed to publish a book or a compilation of articles or

pr.ti"ip"ti in a radio broadcist or contribute an article or anonymously or pseudonymous

in the name of any other person without prior approval of the Competent Authority in the

bonafide discharge of his/her duties.If such booli, article, broadcast, uses any information

that he/she may gather as part of this assignment yithorlt the prior approval of the
-ompetent euttrority ury such violation will ittractstrict actions as per rules. However, if
the silected candidate d'esires to publish any book, article or broadcast any information

other than his/her assignment given by SAI, the same cab be carried out only after obtaining

written approval of the Competent Authority'

ffi oT €,rdfU &'dr{H, odqrfi r+rrfr cnfUorR-o rMqdr oftHqq,^ts? d
#ffi 6 ;C E1* .fr 

'FgR, 
a1 qqfu- b emq auq 6qr qnBa et .r{ oH m

ffi ftffi Eqh d rO rcrq'n q qmi fr ftN edUEd qA E t

During the period of engagement, Employee would be subject to the provisions of the

Indian Officiat Secret lJt,igZZ and wiil nbt divulge any information gathered by him/her

Ouiing the period of his/her engagement to anyone who is not authorized to know'

qqtrd Ft'ffi fi;s fi qrtrA fr qgfr * qfrFl$m qT t1q qI q<lr6 Tfl e Tfia, fr
,{Fftq ffo qrff+-{q eil-t vcon il lA b qtrgo d t

The Selected personnel at no instance can represent ol gtle opinion or advice to others in

*y *utt"., *t i.t is adverse to the inteiest of the Sports Authority of India and

Government.

sEtr rT, =* u1s ffi t titifYa qff qrqaitt,^trrGqr ffi-r ffiu einr qm efu qe qtfr

.R qTffi €f.n' W *fAE fr ,{TGqT ilT ffi lfr s{tqlilfi qr qrrER qq l+qR' Tfr ffi1 qql I

Decision of SAI in all matters regarding eligibility, selection and posting would be-final and

Uinairrg upon all candidates. No representatioin or correspondence will be entertained by SAI in

this regard.
*ffi"di*ft ffi{rr f HrGqD ft qrs fu* df€ u,nur .-o* ffi fr wr w f{f, rq-{ olftrur a.5q qfu qT

frqqffGfl erftongrfeffiBt
SAI ieserves the rightio. cancel the advertisement and/or the selection process at any stage

14.2

t4.4

t4.3

GI.

7I.

without assigning any reason.



q, F S fi frqrq etRrHfr ErdrFe{r6, qruilqr eifruqr|forfr dlt,
The DG SAI shall be the final authority in case of anv disoute.

s. ffi qS sFF t erJGtu erun wffi ft q* *t'.oofi mnmqrtrdrfr qrvrortofqrfr fr' sqfr@bftqE fr Sil{6tot{ fr orfMrenq-{Ho€qfiqlrdrqd+ftr
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or tlrat of a government employee.

q. trr8fi fr furrn t €tflfd et{ fr To.-{Aqim'kfr o1 orffifr b mffl{ S .ilrtr{ drfi r

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

s. rnGfl fr effHtlirm o1 tqn fr r€{a Eq,So t{fl frqn fuqr qrwr fr \rs'E{ of ot-qfU & fuq tq
dfi fr qrdsrrt' qrc{ qrqd rrcsn afu Au * 

-mo 
frrS fi qts{i/qftqlqrT trRr Euor Effiq fuqT

qr vtr dr t I r+r8qr &' qrs k{ ot{ olwr corq t{d o1 qq qxi ffi qft +.n Eqf }ffi rtqdr t i'
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
sAI. sAI reseryes the right to cancel the p-anel without assigning any reason.

q. {q€Gitlfr ctFJq efhq++gRr*, qEdHA, ar+d r{Rtqr#ffinirwsrorqrqqrr
Further notificationVcorrigendum in this r9ga1d,.if any, will be put up on SAI website only.

Fn. fufr fi fuqlq qt fufr fr, fir.rR *k s.r €i+S iiw.{ur'fiq qsr qEs I

In 
-case 

of any dispute, Fnglish version of the Employment notice will be treated as valid.
sr. qrilc{ trifr s Tf,A sffi o1 qo gRlso sr fur tr fu t fsq fr furfkd qff qror qrtr

ol Wroqfrtt dcst{dn qrf,dr qffol Wrrfl orAt, rt ,rnfuA nm ,ftq{rrfr 
"f*,qdf,{rqrqrrffidrBl

Candidates should ascertain, before applying, that they satisfr all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satis$ the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

u. BEfRa e65q fr T Ai qrd qr grrylerryrtrfta ut effrl+fi fr. _,*, srrrq qrr, or${q sr[M E[,qtd/frHfuqrcq of eio-orfrmr o1 qh effi fu fu+r qrq entq 6 * EqR rifi ffo-" ;"qr- +i
E€otsonFtfurq\nrTl
Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
university etc shall not be considered and are liabre to be rejected.

a. qrdsr rff qfuqr fr1 Tffiftd/qRnffid/qhqd/Ts,r otilrq wi o'r orfDo-n VrAff r€rdr e qR
.rn-qstrffi qS d fu{r ot€ eFrmr frk qr0 fue r

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further totjge or assigning any further notice any reason thereof.
u,6sr o.r Bufq ondq drrT efu rs uH b frtrdrw fuff rfr".ffi w fuqR rd-fe.i,;rwrT-; 

'

The decision of the SAI will be final and no appe_al will be entertained against this issue.
?qqr ofri qfr efqBe b fuq ffio sq t B4qr'€-fu oror*ie tr6 r

please do visit your email account regularry for further updates. 

hr"l,'-f

E'

6.



16. EFtsFt{qdfr*rflffiR (APPLTcABLE LAw & ilrusDrcrroN):

wHd tsClffi fl or{dE rrno qunrq &. er{fr fu enfn qurfuo eitq q rRId Atr t

EIfr qqr c{qfq qRaHI ofur qqFi Ertrf,dn frts fi ffi b frqeTt il frq ffi qfr offiird b
orrdr ffitrdrnb.?rfiqfrtt

The contract ofthe selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

MflorE):
€frqT qq h fuq slfiqffi ot{qrut df e ofu ffi fr Rtfu I sfuzr a7 arm afr .dtqr

qtETr t tret enTar, dCl7w W dq w fi oqrq e sr| d fu da sfld"?t or w 4qfr7

affi b sfrdt fr sqlfu b qtd fi qTfi w sodt e atrr qqtrd vdTdr{,w+ u{1,iy

d sqtfu b qnd (ffi $ e76, qd w rt td+ oT 1rdr vd7.w Wdt d etfu $rftaet t-
qaf fuAo w ftw qd b M q{ qtr frfuqt gr fr qr srfr d, qfr q A vr aafr il W
ilXaqdd t 4 (wtt;tdt ot otftarg efu Wifd r s h ffi b entttt w W q VTfr'
d,fu fu i sw qq b fuq lqtrd dl+ d fuq qffi dtqtr I vfr d4;a76 17 p*
qrq €rrd tfu sqr+ ,ldr{ wrv fuqi qr sb ,rfit qLasr b dqqT efu Z{wffi $ d
utrl qFTdrotdr
THE M4XIMUM TENURE FOR THE CONTMCTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER.

MOREOVER" THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT TIAT THE

POST OF SPORTS ASSOCATE II/UY CONTINUE TO EXIST EVEN AFTER THE

EXPIRY OF CONTMCT OF THE SELECTED CANDIDATES, BW THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN AI'{Y CASE

WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTMCT AND A FRESH

RECRUITMENT PROCESS MAY/MAY NOT BE INITUTED AGAINST THE VACANT

POST ON THE SOLE DISCRETION OF SAI, THE FRESH RECRUITMENT SHALL

BE INITIATED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGH'T TO

EQUALITD & ARTICLE 15, IN ORDERTO PROYIDE A FAIR" JUSTAND EQUAL

OPPONNIWTY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET

SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI

EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
tfl dq dd stf dqwr h sret od t fu7a q€orutta wtrnr ? fu wtnr aqfrd dfrTdr{
ol w ddqq orlr qrar nqfur b fuq Bfili s@tepr h1ffi efuw frfta eiatfy?+ de
sffifrdrei qr vffi t frffi ed?fu b fuq efrfiTffi w wfdr e dqrfr qe w @
qnr e A fur oH $ n@rwr or{frqzidtffiq rdifq qqfu GfrTdN ql Ev fuarw I
afufu sfraar oilav i q? ofi6w # frHrc 67 6an tfr qTqqr r
DURING THE COURSE OF ENGAGEMENT WITH ,SPONT,S AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY TIAT SAI MAY DEPWE THE SELECTED

CANDIDATE FOR VARIOUS TMINING PROGMMMES FOR KNOWLEDGE

UPGMDATION AND CAPACIT"Y BUILDING AND/OR FOREIGN EXPOSURES IN
VANOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,

HOWEVER, IT /S MADE CLEAR TIAT NO SUCH TMINING
PROGMMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED

CANDIDATE FOR AN EX-TENSION IN TENURE BEYOND THE CONTMCTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.

\4
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
STALL BE DEEEMED TO ITAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DNVE.
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