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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SPORTS
ASSOCIATE IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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3cifies e AR Teil &1 FaRT # HRa F M gyehict 1wl 1 81 ToPS XSt ¥l
HEH! (NSF) TISHT SR 3 WHRY gl B Terdl & IIY-91Y Reb Teradl UG Bl 2
AT B UHfd iR W wuelie &) i drer & smuR w FHufkd @ s 8, R sy
B, Td HeTHY (NSF), fawa faisit ofR o Tafia fRaure! & wmef d el
ST &, SR b TRPR GRT I G ST 8 | el SHIRREH bl Hotad bR 3R S & oiR
3feeh I ¥ USRI PR P U H, HIREWT A 23 AP ShTAl $% (]1.3.5.) BT RIGAT T 3|

Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games.TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports

ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEs). )
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as SPORTS ASSOCIATE (TOPS DIVISION) on contract for maximum period of 4
years. The details of the post are as under:
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT SPORTS ASSOCIATES BASED ON ACTUAL WORKLOAD DETERMINED
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are
being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING
NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES
WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL
HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

5. 3MTASH U & 1Y Yol T fIaur HRAYT B JaEe WR ST ©: -
http://sportsauthorityofindia.nic.in

o SATATEH A HI1 B URMRIF fafd:- 20.03.2025 (WTe: HTeT 10 TS )
o TS 3T STHT B B 3ifaH fafd: 04.04.2025 (ATADT 5 99 )

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 20.03.2025 (10 AM Onwards)

e Closing date for submission of online application: : 04.04.2025 (Till 5§ PM) i
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AT - I (TABLE-I)

Ap) BT fRAaRr
JOB DESCRIPTION:
U Ap3l &1 fawor
Position Job Description
“S\?f(f)gfj‘ﬁ I TOPS W&, SAIHQ & RA-yfaRe & werafaw @i & weue
ASSOCIATE HaAT]
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Manage day to day administrative works of TOPS Division, SAIHQ
II.  Oversee the function, management, planning, execution, verification &
reporting of operations of the given projects.

II.  Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
procurement of goods and services according to various relevant
government guidelines and manuals such as GFR, CVC guidelines,
procurement manual etc.

IV.  Any other work assigned by the reporting officers/Competent Authority.

LS




qferT 11 (TABLE-1T)

UEAdT HI9GS:
ELIGIBILITY CRITERIA

SEGIGE
[Position

3T F Aeqdr

Essential Qualification and

HTaRTH 3Hepoa

Essential Experience

qifdd Aegar

Desired Qualification

A Jepora

Desired Experience

SPORTS

el ggann

IASSOCIATE

Sigr A sfcaf@a uafas a7 &
FgeAcH 3 aY & IEHE F A
ISIGERCREDEIC

T
Sisr # 3feaf@d s & A
1a¥ & 3T & /T AR
fSaft/Taeu/dshgus

Bachelor’s degree/B Tech with
Minimum 3 years of experience]
in relevant field as mentioned in
the JD.

Or

Master’s degree/ MBA/PGDM|
with 1 year of experience in
relevant field as mentioned in
the JD

o fRAdY oY AFFar e
faeafacarer & Qe veem|
A waar & @yl
CHENU/EATARR f3earar (2
@v)|

gige Ife S 3
AiFedaT 3R Rad cod
BPST AT STSH  Jer]
3R UCelihereT AFcadR ]
AT |

MBA/ Post graduate
diploma (2 years) with
specialization in  sports
management from  any
recognized university.

Excellent knowledge of
office software like MS
office, Excel, Power point

etc. and research tools.
Knowledge of database
management and

applications software.

TR &7 3 I ST dTel st
@l JATAT & ST

Foigd faf@d 3R \if@s dur sl
el & F foreir o
R 3T R/ Farera/droasy) s
B # 31eId W AR R seem
it Qo faemst & wdr 3R
HRTET TR W HAET A ael
FFAGART I gl gdr &r e
TSET, AFeadX Tcollehelel 3T TR
FHifsar & A=

Preference to persons with work
experience in relevant field.

Strong written and verbal
communication skills.

Experience in any Government/ Semi
Govt./ Autonomous/ PSU / Private
Sector in sporting domain shall be
considered.

Candidates who have participated in
nationals and international level in
Olympic Sports Disciplines would be
given preference.

Knowledge of IT, software applications
and social media

_uroft: g3 s} Fi=r sireT wia a8 S1ava® VoI givgar qel #v- & aig s 5497

71 811 fleast s bRy &1 saft &t srgya & &g 7 78 = e

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewoft
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&3it wa o aifereT: sruels fare T UHTU U3 &) faRI GivardT Ue & arel 9am Widey
@it fayfa=rmera a1 oy tien o) gRT SRt fosan S =nfeul

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. o egya:
WORK EXPERIENCE:

BRI SFUT HT AT HIA AT SFTaw A Fafifad o1 Wy U § I g1 91 e:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &TATH (NAME OF THE ESTABLISHMENT)

) "& MR amfieal miert & swaer R @re+ & 39% witeR ) Ry Wy &u
| 915 7% 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

M) o eguT P S R FrduR wew ok Frfgw 9 ¥ Ry safde @
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

") o &= # Sufigar 3 & fsar @ a1 wfog= & 7 ve W frgea 91 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

Aie ;- gl IHGAR TdATH H TG ¢ SR SUD U S0 JadT (Faled | $18 SgHd UF a1
8, df 3% oA aduH fdtaar & A99 ufRfai srudis w91 w1 R F sy enf, Rrd
Sufiqar B e # W g1 #Y Ay A Ao ard & (A Fganlt | ¥ e F Ry emie s
T3 P fafy g Ft safy mfte enft, ot vds 78 Y da= ofitfai s Y st anfite R
e Rt srgya &1 grar fFar o @1 31 puar W ¢ 9w udf adu e grt RAftaa
gEaTaia AT Sftrpd g1 AT | 9 SaTaT, Fad BT S U $ Ad U=l B 3T U & Y
H WoR 761 forar Sren ok 59 3gya & YHT0T & = # & A7 S wear ¢ ey ¥ uwara
gﬂmﬁaﬁmﬁﬁqﬁwmeﬁ?wmwuﬁﬁmaﬁmaﬂwmﬁwm
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [SPORTS ASSOCIATE)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH

B




SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

ii. oM ¥dIaw:
OTHER DOCUMENTS:

. oA fAfd &1 YHIT: SMYR HTS/STd! Hefl B 3 AIfIpT/ARA! Hef &1 3 drfereT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

T. T UNUIC ATHR B T BIET (One recent passport size colour photograph)

9. = &R (R e M @bt R &1 Wl ¥ UreH HRAT SRS § YT 3H1AG
B R fohaT o HaT 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

10. O SAGT S UPdl §: IGT Had 31 HRA ANRD! F Sl 53 7w § o
3T Q&fOTw Tear 3R 3Mad BT U (S & aIferepT- 1 R IRf¥d 8) &
AFCS! B R HRA G |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i.  URMYE TSR0 AT R HRA F 918, IWeaR &1, 419 &3 1w & Fufafea swmew
TS PR BT | W-HeAMUd GEAd PSP YRS H SUehs bR Biil|
After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. SOV BT HH ST UPR § (The order of documents is as follows):

%. IHIGAR $T fdaRur (Candidate details)

@. & fafy &1 g&IaW (Document for DOB)

. FdDIaR [SW DI 3 qIIDBT (Mark sheet of postgraduate degree)

T, HIddicR gédspd $1 fS$Ut - (Degree certificate of post-graduation course)

9, H1ae feilt ot siw aiferadt (Mark sheet of graduation degree)

T. Ede S UHUUT (Degree certificate of graduation course)

. B 3gHa Tfe B 81 (N SIIUR T80 37 qUT driged g1 @1 [ aifea g =1y
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

. AaHay sifaq YA UHIUT-UA (Latest Last Pay Certificate)
U IUAferd BT GHLT A a1 gxaaw, afg g gl (Documents supporting sport

achievement if any) W

o



iv.

THTOTA b1 HTATIOIS AT GRTEd - 31 foriaR 4l ke & IWicaR ¥ @d THIvH | Rk st 3
| HIREUT S SHY THIVI-UAT B} SRFIHR B B Sifirep Gefdrd e & St Suv g1 18
IR Het faavor yer 98 sa 81 vmifdiwar g o & R dewree Rie v fre o
qHd g

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

SHICART Bl IR HAGS! & YR TR HHR P R Jerar ST | STRIT, UHT AFes! @t |
Uit &1 Haers I% 81 § fob SRflgaR % raiehR W faR fasar e |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

SHIIGART ®1 Ug & X1 A11eT b 7t Srifteart @t aroi & Fruffed g ot o g %
S I g F oFfaw S A, TR | U ar are 7 bl +f R F WA W, 98 urar e
& b & urra 1 foreht off <l oY QR i e & Y STt Smeftaania HRAWT g7 XE @R € s

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SALI.

Hie; Tafa SHiqaRT S SRUR T50 4 w09 31de | Safa o ywror o e
oL ﬁ?mﬁmmmﬁmmm—uﬁaﬁwuﬁwqum
€ B & e

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

A% $iR =1 (TERMS AND CONDITIONS) :

SIHPBTd: 39 Jfaqrds FgfaT o1 erie ar o & R S e @ eaf) o)
Wt O AT WA A Tt SRfieaR gRT 30 e @Y At sraft ar ey el F sea
U5 HEH &1 TR SR FHI foram o Weven € (afe e orafy ot =1t o ot
®)| afe T SwiicaR gRT safiie SR =aeR Y WY a1 9afid Seear @l
faer ot foret oft et o fameht ot o o1 Soeiom o) a7 et ot aRe % PR FTa
U W W, S gafasR, el @t arard, sAfigd Sufufy ok wrdwr Rt
FufiRa T ora weraR iy €, e =afa Seiear St uran o @ 6 9 &)
farer forlt qd gam % Tepral TwTe R o e

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.




112 M 4T TG e (Age Limit& Salary):

gATH M- TAfFa AIRYE da-+

Designation Age Limit* Consolidated Monthly
Pay**

e weareh 32* 45,000-60,000/-**

SPORTS ASSOCIATE

* YT @ FIBvor & Qar yerT v ared diwrgl @1 oty 7 g &1 oraler yrdiq @
giférevor § gEflgare & srdere &1 6y & Fereav gt

** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate's tenure with the Sports Authority of India.

= FAgIT Wdl & T yRfAe gRyfas Faa 45000~ &9d [RafRa [@xar g

** The initial remuneration for the present recruitment shall be fixed as Rs. 45,000/~ Only.

3ngeff oo & 7 Fad s/ ed wan ¥ oof s=fafy & wer # st siftead
S T P TUET M U S B Bt RS fafy & SR & st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date

of submission of applications.

11.3  Wd RS Berd :- A g & SguR 31 IR a1 el 31 B Bt B YT I Ugd Hid
w1 e, R ferg yaw # frofd 89 IR SIS THIu-us/AdTdR SRt S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

1.4 37U ;- FTHUR YU S U1 IFBT R TR DI AT WS Ll WibTd g1 ol | 594
3T Y 3T HR Wfre g I

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a1 gfS:- wafra snafifal & orf Frsares o FRaR awfian o1 STerh qur srafiie wflem & snuR
R ITH! ¥ gig W RraR fear smem | yRda Ga witeor gr1 Ryfed ufear & erger Rafén
PR ok Teften witfa grT <) 18 RGN & YR WR 7% qF B At da gis TR

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based
on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

11.6 T2 .- Tuid Seiear Tl quf 115 & 2.5 & 3 @R ¥ gl & gHar g, orw gam wfeert
P qd rgHIG & e STUITID STYR R TH baiex Iy & 31 gel OHT e g1t | §Heb 37,
T g o B Ui oY fam wikefiies % o o Ubar g | Ui, saawiiies faere, ufRiern
1 ¥ RIT SR Tal #, TR YR gRT 39 U & e &t o At ¢ | §9d el
TR 91 3R TR HATET gRT SRT 36012/03/2015-TH0-1 feAiw 12 3iiet 2017 Hige AIH
=e) SR, 2017 F STUR AN aHTY & 7T U 81 Uhelt 31 Y 8 T Ppajey Iy
Yge GE! THTE B ST SR ST dhrafex au # 39 317 8T Sigram ST | \W



11.7

11.8

11.9

11.10

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAI Apart from this the women Consultant
may be eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next

calendar year.

ATAT HAT/RE HeT: Ger MRIHRY % geie & oo T IR B & .-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

gAH AT BT ARIPT Fied, TR 3R @re forell 31 uragfa |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.

Qe FEann SHIFIH! G W §aTs 1 AT | Bledl 3MTary & 1o7d UTie 2813/- 30

SPORTS TH ¢ R A g + R, TR & HIcR I & forw ufafes

ASSOCIATE 423/- 39T db P ¢ Yeb qUl

Air in Economy Class or by
Rail in AC Two Tier

Tfafee 1125/- 393 ¥ 3ifdre vieH
DI Sgafd T8 gRT

Hotel accommodation of up to Rs.2813/-
+ Taxes per day;taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1125/-

per day shall be allowed.

QT : g1 HeIHeRIs, HRAT St X § 1%, T4 31 simawaess a1 Fufiedia € o 9 ey gry 3k
forRaT =0 & eof g o e SRl § 7 ol & et oft yraem & ge 3 wwa B
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

AT IR BT 3o Raifé eiftiep it gRT wrg-Twa W W Mo gt et air e ot
e 1 g T 7 S RAfET St ) A F o guR Ffat ok Rderd o1 fide
PN §HP e, Beodt, et sk R oraen & Wk gRT o RASTIHER R8s
BRUTFAIY SR ISR B TG & 51 sqerma/nfd fvar o1 gear g

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

a3l @1 RaiféT e grr Fufa snazaed &) e ¥ R srazasdr & emuR
TR FAHTTIT ST ST b UIer A1 T | S Sfetral, wafad srarelf &, afy arags g, R
forait etfcifer uiefires o forslt v R 3 o &1 g iy, S o R ok ol ger 4 ot oft
B B & g a1e B 811 I ey qufeTiRes s wR @l wa g Seiiear #t urduT
& W WfdeT BT el P SR W67 & TeR IS 370 SIIVR T80 53 3T orgufey T8 |
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The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis
and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAIL
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The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.
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DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.
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The Contract shall stand terminated automatically upon expiry of the term of the contract.
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Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.
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HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following: W
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Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

STl SHTAGH STHI B T G-I S TS & B (Self-attested documents

to be uploaded while submitting application online) :
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S fAf T JAOT: SuR BT 104128 e B sic AR (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

HaRgPH  Qeiforp qrgdr T STJHd UHIYA| (Certificates of essential educational

qualifications & experience.)

TIRIUIE STHR BT T BT ﬁm&ﬁﬁqﬁﬁml (Scanned copy of passport

size color photograph and signature.)

BERTS IRBR/AAT HTSH1 H B B F e & 76 IIAH P & ST YA
U B W B TS vfdl (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

HITATT YHIUI-UA | (Latest Last pay drawn certificate)
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SITATE 3MTagT B4 ) URMA RAf:- 20.03.2025 (UTe: FT 10 T /)
o SIS TAGH STHT H Y 3ifaw RAIF: 04.04.2025 (ATPTd 5 T91 dF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 20.03.2025 (10 AM Onwards)
Closing date for submission of online application: 04.04.2025 (Till 5 PM)

Mu-ger:

CONFIDENTIALITY:
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During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.
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Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.
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During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.
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The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.
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OTHER CONDITIONS:
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The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the -
applicant.
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Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAIl in
this regard.
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SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.
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The DG SAI shall be the final authority in case of any dispute.
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The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.
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Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
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Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason.
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Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
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In case of any dispute, English version of the Employment notice will be treated as valid.
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Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
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Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.
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SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
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The decision of the SAI will be final and no ap‘geal will be entertained against this issue.
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Please do visit your email account regularly for further updates. M
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The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.

MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE

POST OF SPORTS ASSOCIATE MAY CONTINUE TO EXIST EVEN AFTER THE

EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT
POST ON THE SOLE DISCRETION OF SAL THE FRESH RECRUITMENT SHALL

BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO
EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL

OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED
CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN
VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,

HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

H&I (RECRUITMENT CELL)
%TGHT G BTIITASAI HEAD OFFICE)
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